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ABSTRACT 

Sources in this annotated bibliography are compiled 
for investigators in speech communication and social sciences 
interested in the influence of the group on the individual member 
(conformity and deviation), and for those interested in group 
consensus formation and the consequences of pressure to uniformity 
(polarization). The 34 citations include recent conformity and 
polarization research as well as classic early studies on the 
subject. (JG) 
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CQWFORHITY AND GROUP POLARIZATION 

A Selected Annotated Bisic Bibliography 
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K. PhlUlp Taylor 
University of Centril Florida 

May 1984 

Distributed by the SPEECH COMMUNICATION ASSOCIATION, 5105 Backlick Rd 
This bibliography may be reproduced for free distribution without permission of the Speech 
.onmunlcatlon Association. _ 

Many research areas In communication and the other social sciences suffer from "categorical multiplicity" 
I.e., research focusing on a specific phenomenon may be c1te<^ under one of several equally appropriate 
headings. This Is particulrJy true of research In conformity and Its mirror image, deviation. Inves- 
tigators Interested In the Influence of the group on the Individual member should look first under the 
heading conformity . Other possible topics include group pressure for uniformity, social influence, in- 
terpersonal influence and normative behavior. 

Another area of research has emerged as an Important phenomenon for Investigators of group consensus 
formation. This research was first reported in the early 1960's under the laoel risky shift . Recently, 
however, the phenomenon has been more accurately described as group polarization . The proliferation of 
group polarization research In the last ten years explains the apparent decline in conformity research. 
Researchers have not lost Interest In conformll^ u*>d deviation as dynamic variables in group process. 
Instead* their focus has shifted from the effects of the group upon tha Individual to the ultimate con- 
sequences of pressure to uniformity, group polarization. 

The present bibliography contains recent citations for conformity and polarization research as well as 
the classic early studies by Asch» Schachter, Crutchfleld, Stoner, Wallach, Myers and Lamm. Additional 
sources may be found In Communication Abstracts , Psychological Abstracts , and Advances in Experimental. 
Social Psychology , published annually. Resources are also available from the ERIC database. 

Adams, Gerald R. "Physical Attractiveness, Personality and Social Reactions to Peer Pressure." Journal 
of Psychology , 1977, 96: 287-96. Results of this experiment showed that physically attractive 
persons, in comparison to their lesser attractive peers, were more likely to have internalized 
socially desirable personality characteristics and show resistance to peer pressure influences. 
Some evidence suggested that attractiveness was related to the internalization of cognitive-social 
characteristics for females. 

Allen, Vernon L., and Wilder, David A. "Impact of Group Consensus and Social Support on Stimulus 

Meaning: Mediation of Conformity by Cognitive Restructuring." Journal of Personality and Social 
Psychology , 1980, 39- 1116-1124. After observing the consensual produced meanings for stimulus 
objects, Ss shifted their own opinions toward the position held by the unanimous group. 

Allen, Vernon L. "Situational Factors in Conformity." Advances in Experimental Psychology , Vol. 2. 
Edited by Leonard Berkowitz. New York: Academic Press, 1965. This study offers definitions that 
are used in studying conformity. While it is a separate stt»dy ci confo-mity, it also cites numer- 
ous other works on conformity. It is an excellent begin' ig work for the study of conformity. 

Allen, Vernon L., and Levine, John M. "Social Support and Conformity: The Effect of Differentiation 
From the Group and Order of Responding." University of W'sconsin Research and Development Cent " 
for Cognitive Learning. A report of an experiment that investigated two variables relevant to 
explaining the phenomenon of social support b«>tween members of a group in certain situations. 
(ERIC ED 064 658, 1969, 14p.) 

Ascht Solomon E. "Effects of Group Pressure Upon the Modification and Distortion of Judgments." Grr ups . 
Leadership, and Men . Edited by H. Guetzkow. Pittsburgh: Carnegie Press, 1951. This article 
points Out that the character of a stlnwlus situation, the character of the group forces, and tie 
character of the individual are the main factors that Inouce an individual to resist or yield tt; 
group pressures. 
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Urt-nght. or«in. .nd 2.nder. Alvln. -Pressure to Uniformity in Groups : Introduction g roup Dynamics 
(3rd €d J New York: Harper and Row, 1968. 

Crutchfleld. Richard S. "Confonnity '"^^^f";^,;:- gn'^he ^nVp^a' ^rgro urpr^Ee'oil'cSnfo'rlily 
S;^;:n"ef;ji"nt:'«"ln 'rarr h ^lirnrnflScfltls'to Itr^u a?e Lci^ ns about stimuli. 
t'hIsVYoSiS in SbjS;2'««.sure.ent in . standardized and controlled situation. 

0.«o«M. .ames A. "Group Attitude Unifor^Uy and Connectivity^ 

for Production, Innovation, and Malntc jnce uonient mim^n the group members In- 

ne^tivnJTn?reases. uniformity of socioemotional attitudes increases. 

D.vis. James H.; Holt. Robert « ; SpUzer CraJ, -^.^^^."rrefSren;^ .""'SourLTo? iLSSlli 

Requirements and Multiple Oecis ons on Moc< ^y.^J^i^^^^^ about the importance of 

fsiHiTi«i [r;:?^,^';:;'?^ :;]:'u;i;":.2 s....- 

was marked asymmetry in its action. 

consensus. «nd the nature of the transition between states. 

Coethals. George R.. and 7anna. Har. P. "The Role.of Social Co^jP-j^.S jll/J^r^VeJl'lrmSrir^ 
Pprsonality «nd Social Psycho ogy. 1979. 37: 4^6^ bJ'f"^°'j;;"'cOQ's and information about 

^u,.r,. carl.,, -s.. '»i". ";«Js:;.«'iS;;"«'.; "v.: 

157-64. This study investigated the relative yjP""""^^ .... t^e nature of the tasit is 

v£,z ;:'4ns:r;rr!:sr;'Si'st;rtK^',; n: ^.v/^^i s -.^i m. 

determining conformity. 

(,„,, lor.1,. Ai,n.i .»a J.h«>o«. Ch.rl.s. -Coi,slst.;c, of ;~)°"'''l';;'',rS5"w.'°Tl;;r" 

K.n,oc.. «.d.., ».. .rd s.rr..ti™, .ic.rd K. jrr/K;'.;:;: ;.'r's:;u?'prx;oSyr i'9;'o.''.tr 

under public «nd private conditions. 
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J«n1$. Irving L.. and Mann. Leor.. Dectslon-Makin fr: A Psychplonical Analysis of Conflict, rh o<rP and Co...- 

Sitmsnt. New Vork: The Free Press. 1977 . This extension of Jams' earlier writing on thFaT^U?- 

think hypothesis provides a descriptive theory of how people cope with decisional conflict Tt-o 
iuthor. present patterns for coping with stress and the antecedent conditions that lead thi indi- 
vidual to select a decision-making pattern. Conformity behavior results from efforts by directive 
Mclil llellurl' f"'""' threats, rewards, justifications and 

Mnball. Richard K.. and Hollander. Edwin P. "Independence in the Presence ot an Experienced but Deviate 
Group Member. Journal of Social Psychol oov. 1974. 93; 281-92. This experiment provided three 
possible alternatives in response to social influence: agreement with a majority, agreement with a 
B nor ty. or independence from both. The results showed no major effect for the majority vs 
ninority agreement. The presence of an experienced deviate significantly Increased independence 
from all others. 

Laiwi. Helmut and Myers David G. "Group- Induced Polarization of Attitudes and Behavior." Advances in 
Experimental Social Psychology . Vol 11. Edited by Leonard Berkowitz. New York: AcademiFprfTsT" 
'li V^ . present an overview of group polarization research with many examples of the 

phenomenon taken from the "real world." 

Larsen. K.S.; Triplett. Jeff S.; Brant. William D.; and u^ngenberg. Don. "Collaborator Status. Subject 
Characteristics and Conformity in the Asch Paradigm." Journal of Social Psych ology. 1979. 108- 
f;JnnTf<riS5"5 l^^"^ °^ collaborators *ere found to relate to conformity iTT^roupz. 

A significant interaction effect exists between sex and status of collaborators, suggesting that 
status is a more salient variable for males. 

"■^^'in^r^llflflit'^^^ interaction and the Choice of Less Desirable Alternatwci 

IJuZiZ lLf r lnV^'Y^ ' -■• '^"^y t"^*" t*-" hypotheses grounded 00 the 

, conformity is an instrumental response in ongoing social interaction. Emphasizu.c 
!J»„ IT*" conformity, the researchers hypothesized chat conformity would incrc,i:c 

when subjects believe that future interaction will take place with the same group and that conforjiity 
would Increase when subjects' potential responses equaled each other in attractiveness. 

""'*««":K"^?!!r ^^''l^oaraphy in Small Group Cor.munication ." An annotated bibliography of 

more than 500 citations -of sources published between 1950 and 1969. including texts, expository 
(ERIc1^067^712ri969r78!T' studies, and works on the teaching of discussion. 

Mullen. Brien. "Operational izing the Effect of the Group on the Individual: A Self-Attention Persp-ctive," 
Jo urnal of Experimental Social Psychology . 1983. 1?: 295-322. Support was found for the hypothesr, 
that group members will become more sel f-att2nt1vf> and thus become more concefned with etching to 
standards of appropriate behavior as the relative size of their sub-group decreases. 

'"""'"'p!'!;hl;r* 5n°"^^'" ""^ Ambiguity on Conformity.'" Journal of Social 

Psycholojj^. 1975. 37: 123-30. This study examined the interaction between sti mulus ambigu-.tv and 
group size. Conclusions were that the group size effect can bo obtained in arr-bicuous stinulus sit- 
uations, and that previous failures to find this effect may be due to methodological differences. 

Price. Kenneth H.. and Garland. Howard. "Influence Mode and Competence: Compliance with Leader Sugt,"s- 
tions. Personality and Social Psychology Bulletin. 1981 . 7: 117-122. When r.roup ^e^bers a4 0* 
moderate corpetence. leaders' ideas to facilitate performance presented in the form of a dc-ar.d a,e 
more successful In gaining compliance than those Ideas presented with no direct influence atte-r,pt. 

Sakura;. Melvin M. "Small Group Cohesiveness and Detrimental Conformity." Scclometry. 1975. 38- 34C1-57 
This investigation studied the effects of group cohesiveness on behavioral cc formity undeV conai- 
tions where conformity either promoted or detracted from group welfare. 

^"''H^nS^HJI^Jratl^^^J-""; implications of Conformity: Sex Differences In 

Normative and Attributional Judgments." Social Psychology Quarterly . 1982. 45- 12i-125 Dlffer^nce' 
jn conformity rates for males and females were fojnd to be a function of sex~d fferences In the 
lif-dSilTnJ «tl°"' ""^•'"•^ty 5"^" -ni judge confo.mity as a i^re S^sUlve! 
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S«nt«, Pichard T., and Maslacri, Christina. "To Agrte or Not to Agree: Personal Dissent amid Social 

Pressure to Conform." Journal of Personality and Social Psychology . 1932, 42: 690-700, Public self- 
consciousness, social anxiety and shyness were found to be directly related to conformity and In- 
yersely related to dissent. The relationship of self-concept to dissent and conformity was found to 
be stronger when peer opinion was unanimous than when it was divided. Self-monitoring was not found 
to be a signiffcart variable of consent or dissent tendencies. 

Sc»tachter, Stanley. "Deviation, Rejection, and Communication." Jo urnal of Abnormal and Social Psychology . 
1951, 46: 190-207. The results of experiments dealing with the consequence of deviation from a group 
standard are described. The effect of degrees of coheslveness and relevance of the issue on degree 
of rejection of a deviate is considered. The effects of these variables on coftjmunlcatlon and induc- 
tion within the groups are studied in detail. 

Sheehan, Joseph J. "Conformity Prior to the Emergence of a Group Nom." Journal of Psycholo gy,, 1979, 
103: 121-127. Social influence may occur prior to the emergence of group norms. People behave in a 
wanner they believe will lead to smooth social interaction. 

Slatin, Gerald T. "Forced Deviation, Conformity, and Coffmitment ." Journal o* Psychology , 1974, 86: 

341-53. This paper considers the effects of an initial period of "forced" non-conformity on commit- 
ment to an Independent position in later trials of an Asch-type experiment. Data from post-session 
Interviews suggest self-expectations to be more Important than inputed group expectations in the 
development of a commitment to an Independent position. 

toner, J. A. F. "A Comparison of Individual and Group Decisions Involving Risk." Unpublished Master's 
Thesis. Massachusetts stitute of Technology, School of Industrial Management, 1961. Ma^e graduate 
students arrived at group consensus ^n a life dilemma situation that deviated from the average pre- 
discusslon decisions In the direction of greater risk. 

Hahnnan, Ralph, and Pugh, Heredity D. "Sex, Nonconformity, and Influence." Soclometry , 1974, 37: 137-47. 
Hale subjects were exposed to a female confederate who violated procedural rules early, in the 
middle of, late, or never in a series of fifteen trials in a problem-solving situation. The earlier 
the fenale violated norms, the less her influence, the more disliked, and the less desirable as a 
co-worker she became. 

Uallach, Michael A.; Kogan, Nathan; and Bern, Daryl J. "Group Influence on Individual Risk-Takirg." 

Journal of Abnormal and Social Psychology . 1962, 65: 75-86. Authors analyze possible explanations 
for the shift to risk phenovenon. 
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